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Issue  
The Real Property Appraiser Qualification Criteria (Criteria) has been updated over the past decade with 
changes to the education and examination requirements for licensure or certification. However, the appraisal 
experience requirement has gone virtually unchanged during these updates to the Criteria.

It is recognized that appraisal experience is important to becoming a minimally competent appraiser on whom 
the public can rely; however, there is much discussion as to whether there should be alternatives to fulfilling 
the appraisal experience component of the Criteria in lieu of the traditional supervisor/trainee model currently in 
place. The following issues are well-known and recognized by the Appraiser Qualifications Board:

1. Many recent college graduates are unwilling to invest the required 3+ years in an internship-type 
role before having the opportunity to sit for the Certified General/Residential certification exam. As a 
result, the appraisal profession may not be considered an attractive career option when compared 
to higher-paying positions in the corporate world. 

2. For existing certified appraisers wishing to supervise new appraisers, it is a substantial commitment 
of time to invest in a trainee often foregoing other revenue generating opportunities. There is the 
very real risk a supervisor will invest 2 to 5 years in a trainee only to have the trainee leave and 
potentially become a direct competitor after obtaining his or her certification. As a result, the AQB 
has heard reports of trainees having to pay supervisors for training.

3. As part of its annual update to the National Uniform Licensing and Certification Examinations, in 
2014 the AQB conducted a national “Practice Analysis Survey.” The results showed, in part, that 
70% (1,456) of the 2,066 respondents were 51 years old or older and of those respondents, nearly 
30% (424) were in excess of 66 years old.  Only 13% (265) of the 2,066 respondents were 40 years 
old or younger.  The “graying of the profession” has long been discussed; however, the reality is, 
with the entrance-level requirements increasing, the likelihood these demographics will become 
more favorable in the future is slim, barring a shift in economics which significantly raises residential 
appraisal fees and thus entry-level appraiser salaries.
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In view of the above issues, the AQB is exploring whether there is: 1) a need for an alternative track for 
obtaining appraisal experience or an alternate track to fulfilling the appraisal experience requirement 
altogether; and 2) if there is a need, is there a verifiable solution which can be effectively implemented by the 
applicable jurisdictions?

Based on this background, the AQB offers the following general concepts and requests input from the 
concerned stakeholders.

General Discussion Items
In the current “traditional” path, appraisal experience has been acquired, for the most part, in an apprentice 
model where the appraiser trainee is affiliated with an experienced appraiser and points or hours are earned 
for each assignment. The following are topics to focus the discussion.

Is there a need for an alternative track to gain the required experience?
Is there really a lack of certified appraisers that can be addressed by altering the requirements?
If so, could alternatives to the appraisal experience requirements to allow additional non-traditional 
experience be developed that would still provide for protection of the public trust?

If the answer is “no” to either of these questions, then there is no need for further discussion.

Given the trends in the profession, is this necessary for all classifications, or is this predominantly an issue for 
the residential classifications?

As with many of the issues that face the AQB, there are different market dynamics that impact the 
residential segment of the profession versus the commercial or non-residential segment(s).  Is there a 
need to alter the appraisal experience path for all classifications or just the residential classification(s)?

Are there practical alternatives for some (or all) of the appraisal experience requirements to include non-
appraisal experience? If so, what are they?

What are some parallel professions?
o Real estate agent/broker
o Assessor
o Financial services
o Forester
o Building contractor
o Other (what)?

Are practicum courses (currently allowable for up to 50% of experience) viable?
o Length of course
o Potential providers
o Required subject matter
o Other (what)?

What controls would have to be in place to make sure the non-appraisal experience is verifiable and relevant?
How would a jurisdiction review the experience of an applicant utilizing an alternative track?
Is there a practical way to verify actual parallel professional non-appraisal experience?
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Assuming parallel professional non-appraisal experience can be granted, how much credit should be given in 
lieu of the traditional apprentice model currently in place?

For instance, “parallel professional non-appraisal experience may be granted for xx% of the required 
hours of experience.”
Should the percentage of non-appraisal experience allowed be the same for all classifications?

Should the minimum timeframes during which appraisal experience may be gained be shortened for the 
Certified Residential and Certified General Classifications?

Certified Residential is 2,500 hours in not less than 24 months. Should this minimum time frame be 
shortened, and if so, to what level?
Certified General is 3,000 hours in not less than 30 months. Should this minimum time frame be 
shortened, and if so, to what level?

Outside the Box Questions
Is there room for a paradigm shift in the real property appraiser credentialing system where applicants for a 
credential would complete education, pass an examination and receive a credential, then be required to obtain 
post-credentialing appraisal experience?

Should the AQB require applicants in such a track to obtain a college degree specifically in real estate 
or finance?
What are the implications of this from a client perspective in terms of competency, public trust, 
allowable signatures on reports, etc?
What are the implications from a state appraiser regulatory perspective in terms of competency, 
complaint issues, monitoring, etc?
Could such a system exist in parallel with the current system or should it be an all-or-nothing change?

Could a multi-day, multi-part “super-exam” be implemented as a substitute for experience?
Would there need to be a subjective grading component (where reasoning and analysis would be 
reviewed)?
Is this practical to develop and implement?

Should the Licensed Residential Classification be restructured such that it becomes the entry-level 
classification?

Under this concept, there would be two Licensed Residential Tracks – An Appraisal Experience Track, 
which is what currently exists; and a Non-Appraisal Experience Track.
o Under the Appraisal Experience Track, a Licensed Residential applicant would have to complete all 

the current requirements in the Criteria, which generally includes:
150 hours of education,
2,000 hours of experience,
Associate degree or in lieu of education, and,
Pass the Licensed Residential Exam
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o Under the Non-Appraisal Experience Track, a Licensed Residential applicant would be required 
to complete the following:

200 hours of education (identical to what is required for Certified Residential credential),
Bachelor’s degree, and,
Pass the Certified Residential Exam

o If the Non-Appraisal Experience Track is employed, the Licensed Residential Appraiser could 
appraise property under the constraints which currently exist for the Licensed Residential 
classification and when 2,500 hours of appraisal experience can be verified, the applicant would 
be eligible to receive a Certified Residential credential.

What other options exist to address appraisal and/or non-appraisal experience concerns and ensure the health 
of the appraisal profession without compromising the Public Trust?

Written comments on this concept paper can be submitted by mail, email or facsimile.

Concept Paper – Alternative Track to Experience Requirements

Mail: Appraiser Qualifications Board
The Appraisal Foundation
1155 15th Street, NW, Suite 1111
Washington, DC 20005
Email: AQBcomments@appraisalfoundation.org
Facsimile: (202) 347-7727

The AQB plans to hold a hearing and panel discussion at the October 16, 2015, public meeting in Washington, 
DC to discuss these matters. Your input is needed. The following panels are tentatively planned: State 
Appraiser Regulators; Appraiser Organizations; Users of Appraisal Services; and Appraisal Educators. For 
more information, or to volunteer to serve on a panel please contact Magdalene Vasquez via e-mail at 
magdalene@appraisalfoundation.org or by calling (202) 624-3074.


